
 

 

CUMBRIA LGPS LOCAL PENSION BOARD 

Meeting date: 8
th

 April 2019 

From:  Director of Finance (Section 151 Officer) 

 
 

REVIEW OF PENSION COMMITTEE DECISIONS AND OTHER 

MATTERS FOR CONSIDERATION DURING THE PERIOD 

1.0 EXECUTIVE SUMMARY 

1.1 The role of the Board is to assist the Administering Authority in all 
aspects of the governance and administration of the Local Government 
Pension Scheme (LGPS). 

1.2 Cumbria County Council, as Administering Authority for the Cumbria 
LGPS, has delegated its functions, under Section 101 of the Local 
Government Act 1972 to the Cumbria Pensions Committee (the 
‘Committee’).  

1.3 Section 4 of this report therefore summarises the work conducted and 
decisions made by the Committee at its meeting on 7th March 2019 in 
order that Board Members can review these as part of their legal 
responsibility to members of the Cumbria LGPS.   

1.4 This report also advises Members of other matters arising during the 
period for consideration. Pension administration issues have been 
highlighted in a separate report in Part 2 of this meeting to allow for a 
more detailed focus on these items.    

2.0 STRATEGIC PLANNING AND EQUALITY IMPLICATIONS 

2.1 Robust governance arrangements help to ensure good management of 
the Cumbria LGPS (the Fund) and help to contribute to investment 
performance.  Management of the Board has been addressed in the 
Board’s Terms of Reference.  
 

2.2 There are no specific equality implications arising out of the 
recommendations of this report. 



 

3.0 RECOMMENDATIONS 

3.1 The Board is recommended to note the decisions approved and other 
matters considered by the Pension Committee at the meeting held on 
7th March 2019 and request further information and/or feedback to the 
Pension Committee as appropriate. 

4.0 PENSION COMMITTEE DECISIONS 

4.1 The Cumbria Pensions Committee is the delegated decision making body for 
the Fund, and as such its decisions are of particular relevance to the 
Cumbria Local Pension Board (LPB or ‘the Board’.).  It is the role of the 
Board to assist the Administering Authority of the Cumbria Local 
Government Pension Scheme to secure compliance with:- 

a) The regulations covering administration of a local government 
pension scheme; 
b) Other legislation relation to the governance and administration of 
the LGPS; and 
c) The requirements imposed by the Pensions Regulator in relation to 
the LGPS. 

 
4.2 The Board is also required to ensure the effective and efficient governance 

and administration of the LGPS. 

4.3 Pension Committee papers are available through SharePoint for all Board 
members to access at the same time as they are sent out to Pension 
Committee Members. This enables any questions/queries to be raised by 
the Board either at or before the relevant Pension Committee meeting.  
Reporting in this way should allow a more effective oversight process to 
operate.  Appendix 1 to this report presents the recommendations agreed by 
Committee at the meeting held on 7th March 2019; full details can be 
reviewed online. 

4.4 In addition to the quarterly monitoring reports Parts 1 & 2, the December 
meeting considered the following reports: 

 Minutes of Cumbria LGPS Local Pension Board 31st January 2019;  

 Minutes of BCPP Joint Committee 21st November 2018; 

 Update on developments with Border to Coast Pensions Partnership, 
Parts 1 & 2;  

 Annual Review of Fund Policy Document;  

 Draft Pensions Business Plan and Administration Budget 2019/20, Parts 
1 & 2;  

 Preparations for 2019 Actuarial Valuation; 



 

 Data Quality Review;  

 Consultation  on Draft Statutory Guidance on LGPS Asset Pooling; and 

 Investment Sub-Group activity report to November 2018.  

4.5 All recommendations within the papers presented to the meeting were 
agreed by the Committee.  Minor changes were made to recommendation 3 
in Item 11 (Monitoring Report), and an additional recommendation included 
in Item 19 (Draft Pensions Budget 2019/20): see Appendix 1 for additional 
commentary.  

5.0 LOCAL PENSION BOARD 
 

5.1 Legal Breaches: There were no breaches reported to the Pensions 
Regulator during the quarter to December 2018.  Breaches by employers 
relating to late payment of pension contributions and failure to provide the 
Fund with monthly member payroll data are presented in Paper 9 on this 
agenda. 
 

5.2 Risk: Risk management is a key element of good governance for any 
organisation. Officers of the Fund continually review and monitor risks 
bringing any significant emerging issues to Members’ attention throughout 
the year, with Members formally reviewing these at each meeting. This 
quarterly review process ensures consistent and timely Member oversight of 
risk monitoring and thereby provides enhanced due diligence in this regard.  
 

5.3 The current risk register at March 2019 is presented at Appendix 2. There is 
currently one risk assessed as “red” associated with information security 
arrangements. Additionally there are 3 “amber” and 11 “green” rated risks. 
This quarter there has been no amendments to the scoring of any of the 
risks, however an update has been provided on controls within Your Pension 
Service (YPS) to mitigate information security arrangements risks.  
 

5.4 In addition the comments associated with some of the risks have been 
amended to reflect preparations for the 2019 triennial valuation and progress 
with actions detailed in the Fund’s data improvement plan.  
 

6.0 OTHER  MATTERS 
 

6.1 Attendance at Pension Committee:  Members are reminded that they are 
welcome to attend any Pension Committee meeting to observe proceedings.   

6.2 Training: At Item 12 on today’s agenda there is a workshop facilitated by 
Neil Sellstrom from CIPFA to consider in more detail the CIPFA Guide for 
Local Pension Boards. 

6.3 Regulatory Changes  

6.4 This section of the monitoring report provides a summary for Members on 
recent and proposed future changes to legislation that will impact on the 
LGPS. 



 

6.5 There have been no regulatory changes during the quarter to 31st 
December, but early in January the LGPS (Miscellaneous Amendment) 
Regulations were laid in parliament. The amendments were to introduce the 
power for the Secretary of State to issue statutory guidance following 
consultation with “such persons as he considers appropriate”. 

6.6 Early in January MHCLG launched a further consultation on Fair Deal 
provisions, to strengthen the protections for members subject to a 
compulsory transfer under outsourcing arrangements. The consultation 
closes on 4th April 4th. 

6.7 As previously notified to the Board the Ministry of Housing, Communities and 
Local Government (MHCLG) has drafted new statutory guidance on Asset 
pooling.  Following consideration by the Cumbria Local Pension Board at its 
meeting on 31st January 2019 and by the Cumbria Pension Committee on 7th 
March meeting, the Fund will submit a response to the consultation.   

6.8 The Scheme Advisory Board (SAB) have indicated that they have appointed 
Hymans Robertson to facilitate a consultation on good governance 
structures for the LGPS. 

6.9 The purpose is to ‘consider how best to accommodate LGPS functions 
within the democratically accountable local authority framework in a way that 
ensures that conflicts of interest are addressed and managed appropriately 
and that the LGPS remains appropriately resourced and able to deliver its 
statutory functions.’ 

6.10 The SAB’s stated aim is to identify ‘the real issues and potential options for 
change to the current arrangements which are proportionate, pragmatic and 
would improve LGPS governance in these areas’. 

6.11 Following a verbal update provided to Pension Committee Members on 7th 
March 2019 an email was circulated to all Members of the Pensions 
Committee and the Board on 18th March 2019 to provide additional 
information and to confirm that the Fund has expressed an interest to 
Hymans Robertson that we are keen to engage in this process.  

6.12 We will keep you informed of any progress in relation to this and would 
welcome your input on the matter. 

6.13 Future meeting dates & availability: The next scheduled Board meeting is 
due to take place on Thursday 4th July 2019, at 1pm in the Conference 
Room at Cumbria House.   

7.0 OPTIONS 

 
7.1 To either note the work undertaken by the Cumbria Pension Committee and 

the decisions made at their meeting on 7th March 2019, or request further 
information on the governance arrangements under which decisions were 
made by the Pension Committee. 
 



 

8.0 RESOURCE AND VALUE FOR MONEY IMPLICATIONS 

8.1 Improved governance aids the Fund in running efficiently and effectively, 
controlling costs and helps to achieve its actuarially defined investment 
returns.  Cost control and the investment performance of the Fund will have 
a direct impact on the funding level and therefore all employers’ contribution 
rates.  This will have an impact on the Fund Employers’ revenue budgets. 

9.0 LEGAL IMPLICATIONS     

9.1 There are no direct legal implications arising from the report. The information 
contained within the report is for the Board’s information. The Board’s 
function is to assist the Administering Authority in all aspects of the 
governance and administration of the LGPS. 

10.0 CONCLUSION 

10.1 The LPB remit is oversight of the governance of the Fund including review of 
how decisions are made. To do this effectively the Board needs to be aware 
of the work undertaken and decisions made by the Pensions Committee, 
and of current issues and matters arising.  Access and ability to review all 
papers which demonstrate the governance structure surrounding decision-
making processes help LPB members provide assurance that the Fund’s 
governance is robust and fit for purpose.  

 

Julie Crellin 
Director of Finance (s.151 Officer) 
8th April 2019 
  
 
APPENDICES 
 
Appendix 1: Decisions made by the Cumbria Pensions Committee on 7th 
March 2019 
 
Appendix 2: Risk Register for Cumbria LGPS and LPB at March 2019 
 
 
Electoral Division(s): All 

 

Executive Decision  No* 

 

Key Decision  No* 

 

If a Key Decision, is the proposal published in the current Forward Plan?   N/A* 

 

Is the decision exempt from call-in on grounds of urgency?  No* 

 

If exempt from call-in, has the agreement of the Chair of the relevant 
Overview and Scrutiny Committee been sought or obtained? 

  N/A* 

   



 

 

Has this matter been considered by Overview and Scrutiny? 
If so, give details below. 

 No* 

  

 

Has an environmental or sustainability impact assessment been 
undertaken? 

  N/A* 

   

 

Has an equality impact assessment been undertaken?  No*  

   

 
PREVIOUS RELEVANT COUNCIL OR EXECUTIVE DECISIONS 
 
None 
 
 
REPORT AUTHOR 
 
Contact: 
Alison Clark, Senior Manager - Technical Finance 01228 226280 
Alison.clark2@cumbria.gov.uk 
 

Gill Welbourn, Technical Finance Officer – Pensions 01228 226280 
Gill.welbourn@cumbria.gov.uk 
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